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SUBJECT Creation of PNRI Online GAD Help Desk

In support of gender mainstreaming as mandated by RA 9710, the Magna
Carta of Women, and in response to the Gender Mainstreaming Evaluation
Framework (GMEF) assessment result, the PNRI is setting up an online GAD Help
Desk.

The online help desk is being managed mainly by GAD Focal Point System
(GFPS) through its Technical Working Group (TWG), and with the support of Human
Resource Management Section (HRMS). The GAD TWG is composed of the
following members as ennstituted through Special Order No. 759 Series ot 2022.

TWG Chairperson Jobelle V. Abaya
Planning Officer lll
PS, OD

TWG Co-Chairperson Celia O. Asaad
Supervising Science Research Specialist
BMRS, ARD

TWG Members Romelda P. Azores
Senior Science Research Specialist
LRES, NRD

Joan L. Tugo
lnformation Officer lll
NIDS, TDD

Addrcss: Commom/vealth Avenue, Diliman, Quezon City
PO Box 213 UP Quezon City I PO Box 932 Manila I PO Box 1314 Central, Quezon City

retephone (632) s2s€0-10 to 1s I Fax (632) s2G16-46 
JAil A 5 m?l

PHILIPPINE NUCLEAR RESEARCH INSTITUTE

The online GAD Help Desk is a GAD mechanism wherein PNRI employees
can seek advice and assistance pertaining to any gender concerns and issues in

their workplace and other work activities. The online GAD Help Desk may be
reached through its official email address: pnrigadhelpdesk@pnri.dost.gov.ph

May A. Vitug
Science Research Specialist ll
RIAS, NRD



Derrick Paul A. Anselmo, MD
Medical Officer lll
FAD

Gerardo Jose M. Robles, DDM
Administrative Officer V
GSS, FAD

Depending on the nature and frequency of the complaint, the TWG will
convene and discuss on the matter. A proposal for internal policy or guideline will be
issued by the TWG and will be proposed to GFPS. The latter will serve as the
recommending approval body to the Management.

The online GAD Help Desk shall cater to every employee's complaint related
to gender expression and concerns that they experlence at their respective
workplace and areas.

This Order shall take effect immediately and shall be

CAR A ARCILLA, Ph.D.
Director

Address: Commonvealth Avenue, Diliman, Quezon City
PO Box 213 UP Quezon City I PO Box 932 Manila I PO Box 1314 Central, Quezon City

Telephone (632) 929-6G10 to 19 | Fax (632) 920-16-4ti

Daniel L. Del Rosario
Science Research Specialist I

NTC, TDD



RepuHh ot th€ Philippines

DEPARTi'ENT OF SCIENCE AND TECHNOLOGY

All Hledr d DOSI Rlghrel Otrcr6, ROls, S&T Sa icss,
g€ctonl Councib, Collogiil Bodie., and DOST Csntrel Office

MEMORANDUM

TC

FROI,I 0R.6A*AL ExAcro
Asdgrt S".r"*y t, eil*ridr{tE and L3gd Af,i*rs,

ln cteEe d DOST Gertser std DevalogrE{t |.&l[

ad DOST-sire C'AD Focd Ponort

SUSJECT O$ar GAD adr$irnlg

?8 December 2022

ln suppod ot gendar meinstr"eming, and in rcsponsa to lhe &nder Main8trBming
Evaluation Framqio* (GMEF) ass6srn6nt resun. the DOST ir settirg up th€ fo{owing GAO
Mechsnisms:

1. Ladation Room - As mardeted by RA 10028, otherwise kno*n as the Expanded
Breestf6eding Promotion Aci of 2009, I mandales lhe eslablishment of Lactdion
Stations $here Sec. 12 provides that nur3irE employees sh6[ be grantcd break
intawals in addfion to regular time ofi for rrBals to HGasfe€d or expr.ss milk The
laclalion room 

's 
locrlod at th. DOST GAD Unit:

2 Comminee of Elecorum and Investgation (CODI) Mini4onferenc€ Room - a venue
wtrere s€xual harassrnent complaints are invesiigdad and dalib€ratad by CODI
members and adive ard working CODI wouE not only dets sexual harassment
ofiendcr3 hjl abo embolden victrms to come frorward ana, se€k legal remedy. The
CODI Mini-Conferg|ce Room E located at the DOST GAD Unit:

3. GAD ll+ Dad( - DOST m6n and 1r,om6n amploy€ee cen 9€6k €sistan€ pertaining
to any g8rd€r co'lcems and Esu6s in their $orlebc€ grlC other wo* actilrilies. The
GAD H€lp Dask is locetad at the DosT GAO uniti and

4. DOiST Day Care C€nler - has p{ovk €d en alenElive cfiild support system lo tlre
cfiildren o{ DOST p€rsoarEt wfi chikt-rg6rlog rlccrb. lt B beir}g renovafad and med€
ready for thr incdyring Bchool year.

For guidaflcc and informatbn.

P6l'l Adda!.: OGT CdnliaL Garsd SsnDa Ara.E
tk*d$. l.gflts CIy ,far
PO 9or !5S ll3tLlrv.ba*a rtlr d€tgEY.Fh

TrH. t{6 Trrn*tir$ ir632} 8837.2071 to 82: 8fir7.3171 ro 89
F.l No. : OSEC {r6a4 E 37-2Cl7. R.clr(b (.€3a} 8837-7490
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TO

9Siccr . Recoolifrrton of tle Pl.lR Gender end Developr:r* (GADI Foc.l
Point S!,$em IGFPS)

ln the interest of ssrvice, the PNRI Gender and Developrn€nt (C:AD) Focd
Pcinl Sys{em (GFPS) is recons*ih.rted as 6tlows:

GAD FOCAL POltlT SYSTEtI

CARLO A. ARCILLA, Pt.D.
DiaEctor

GFPS Chairperson

VALLERIE AtlN l. SA*SOI{, Ptr.D
Deputy Diredor

GFPS Co{hairperson

EXECUTIVE COMMITTEE:

ANA ELENA L COIUARES
Chief Science Res€3rch Specialist, TDD

PRECPSA CORAZODI B. PABROA, Ph.D
Chief Science Research Specialist, NSD

LUCILLE V. ABAD, Ph.D.
Chief Science Research Sp€ciatist, ARD

ALAI{ tl. BORRAS, f,.Sc.
Chief Science Resaarch Specialist, NRD
NRO

MARIA CELERINA }I. RAilIIRO
Chiet Administrative Officer. FAD

** r,. rffin trffiL1ffi?Hffi;,?fff.:H". ouaon ci,y AIJE 1 ? age
rsGprro.le (6U) 8949.60-10 ro i9 | FE (A32) 692 .16-4O



GFPS TECHNICAL WOS(F{G GROIIP:

.rcSELLEV.ABAYA
Phmmg O{nc€r t

PS. OD

cELtA O. ASA/{!}
Supervbing Scirnce Research Specialist
BIIRS, ARD

ThlG Men$ers:

ROTIELDAP.AZMES
Senbr Scbnce Res€erci SpeciaH
LRES, NRD

JOAH L TUGO
lnbfmatbn Officer llt
N'DS. TDD

f{AYA. VITUG
Schnce Research Specialist ll
RI,AS, NRD

DERFilCK PAULA. At{SELrc, TD
Merlical Officer lll
FAD

GEMRDOJOSE II. ROBLES, DOT
Arlm inislratile Oficar V
GSS, FAD

JERALI}B. BOIIGALOS
Science Researctr Spcchlist I
ARS. ARD

DANIEL L. O,EL ROSARIO
Scie8ce Research Specialist I

iITC, TDD

CHRISTY HAE T. BETOS
scbnce Research sPecialBl I

RPSS. NSD

Tl rG Chairperson

Foqrsed on GAD Senior
Citizen's Proiects

Focused on Crerder
P,ojeds

Focused on GAD Hea}th
Proieds

Focused on Youth Projects

Secrelariat

TWG Co-dsirperson



ln corpliane with RA 9710, othel{se ls|oxn as lhe Magna Carta of W6nen (MCyV)
o<, PCW Memoran<tum Orcula 201 t -01, the pNRl GfeS sfral perOrm te toihrinj
functions:

a. Lead in mainsftsming gefider perspecfi\,e in agen€ytbptrtnent policks,
dans, ard progrgms;

b. As3ast in the fumulation of new GAD pdicies;

c. Lead in setting up appropriaE syste.ns arE mschanbms to ensule the
gerlerathn, processing, review, and uprrating of sexdsaggrBgeted date or
GAD databese to s€n e as basis in perbrmlne.bas€d &,,* responsi\E
dannnE;

d. Coordinate efrrts d ditrercnt diyisims, ofices, units of agen€y and adyocate
fior the integnation of CaAD perspectivea in all their sydems anO-processes;

e- Spearhoad the preparatiofi d the agenct's GAD plan and &rdget in response
to gender issues faced by ils membeG, stakeholders, trld employees arld in
tle context of Sleir agerry mandat6, and stsolirate the ssne tittowirg ttle
turmat and procedue presoibod by the pCW, DBM, anrt NEDA in tne lOnt
circular 2012-1. Tt*- GFps sfiafl rikewise be responsibre tor submitting ths
consotidated GAD Plans and Brrdgets of th€ agency aBd, as neeOeO, in
responding to PCWS comments or requesb ,or additirnal iniorma{ron;

f. Lead in moflitorir€ the elhdirre implementation of GA},r€labd polkies and tlE
annual GAD Plans, Prcgrams, and Budget;

S. lead the prcparation and consoHJatbn of the annual agency GAD
Acwndishment Report and dler GAD Reports that may Oe reiuirei unOer
the MCW;

h. Sfengt}en lhe exbmd link with other agencbs or org$izatiofis workirB on
ygTeq-s rigtrts ard gerder and cl€velopment to hamonize ard synctro-nize
GAD e{iorts at wrious lerds of govemance;

i. Promote and acti\rely Brs{.€ the participslbn d troflten and gprder 8&rccates,
other civil society groups 8nd privatB orgsnizations in the wrious stages of th€
de\Elopment ddning cyde, gpvirE special attentirn to fre marginatizeO
sedors; ar|d

j. Ensure that all p€rsonnel of the agency indudFB fnance o,fficers (e.g.
accountant bulget ofrGrs, arid audilors) ae capacitated m GAD. Abng rhis
line, the SPS will le@mmeod and plan an appropriate capacig devebgnent
progrsn on gender ard &velopment for its emdoyees ai part & anC
implemenEd under ils re$Jlar human .Bsource ds\€@meflt program.



Rohc .rld ReryBit*litlr:
a. The GiFPS Ctrrirpcrson and Coch.irpcrEon or lleed of Agency slrall :

i. lsslJ3 pokies or other directives that sr.Fport GAD mainstreaming h the
p<ricies, phns, programs, pmjects and activities, budget, systems and
proedures of tfE agency including the creation, streflgthening,
modilication or reconstitution of the GFPS; ard

ii. Appro\re the GAD Plan, Program and &.dget of the agency as &.{y
endorsed by the Exeaniv€ Committee, wft fre assistance of the
Technicel WofiifE Group, atd eftsue its imphmentatbn.

b. The Exccr&€ Cocrr{tlea stpll:
i- Provide dired*rn and give pdicy advice lo the Agsncy Hea{, to support

and str€ngthen tfE GFPS end apnct's GAD mainstr€aming adivites;

ii. Dired the identification of C,AD sbataghs, pmgrams, adiviti€s 8rd
popc*s based on llre resuhs of the gffider audit gends analysis ard
acoording to the irentified priodties sf the agency in response to the
gender is.sres faced by its dients and empk yees;

iii. Ensure the lim€ly submission of the agoncy GAD Plan and Budget,
Accomplishment Repo.t and oth€r GADrelaEd neports to lhe PCW and
to DBM;

iv- Ensure ttle efedi\,e and efficient implementation of the agency CiAD
prograns, adivities ard pIoiects and tp iu<ticious utilizalion of the C,AD
Budga;

v. &riH and sberEthsri the psrlership of the agency 'rffi rcW, GAD
exp6rts, advocabs, t|qn€n's groLps ar6 otlBr stakehdders in pu.srrit
of gender mainsfearning:

vi. Recomnend approwl of agancy GAD Plans 8nd Budgets and GAD ARsi
and

vii. Recommend awards or reaognition to outstanding institutional GAD
gogra'ns, aciivitbs and projeds and /or GAD FP mernbers.

c. The Technicel Slorklrrg Grcr.p (TWGI or Sectrt r'!it strs :

i. Facilitate the implementation of the gender mainsfeaming effortrs of
the agency thrqrgh the GAD plannhg and h.dgeting process;

Formulate agency GAD Plans, Programs and Budg€t in response to
ttE gend,er gaps and issues faced by thek dbnts and constituencies,
women and men emplryees, followirE the conduc, of e gender audit
gender analysis, ancllor review of sex disaggregated data:

iii As$st in the capacity develognent of and provilre tecfinical assistance
to the agency, and as rl€ed€d, to oficers in the other offces or units.
h this regard, fl€ TWG sfiall $rrk with the human rEsource
c,ewlopment ofnce on the dswlognent and implgrnefitalbn ot En

ii



appropriate ceadty development prograrn on gender equdity and
wdnen's empo,yerment fur ils employe€s, and as rBquested or
d@med ne@ssary, for other ofus under tho Departnent or Agencf,
as the case may be;

iv Coordinate wfti fie vaious units of th€ 4€ncy induding its regional
and attached agencies and ensure their meaningful participalion in
GAD strategic and anrual planning exercises. The T\,\G of tte GFPS
of the cenfal agerry *ta[ coordinate with fre GFpS of ils attacfied
agancies, bureaus and regional ofices especially on the prepaEtion,
consolidation and grbmission of GAD Plans and Budgets;

Lead the @nduci of ad\rocacy activities 8nd the ds\dopment of IEC
msterials to ensure sitical sopport of agency ofncials, stafi ard
rde'vant stakeholders to the acthrities of ltle GAD Focal pcrint Sysbm
and CiAD mainstreaming activities;

vi. Monitor the kndementatirn of GAD-felated pfiograms, adivities and
projecis in lheir re+ecti're offices and sjggEst conective measunas to
improve implementation of GAD pAps and GFpS adivities;

vii. Prepare and consotidate agency GAD accomplisttment reports; snd

viii. Provide mgular updates axt rccommendatidls to Ble h6ad of ageilcy
or Execom on lhe actiyities of tha GFPS and the pmgress ot ag€rEf
GAD mains{reaning adivities based on the fte<lbadi anU rcports ot
the vari&s units of the agency.

You shall be guided by tle PCW Mernorardum Ciro.rlar no.201.t41 in the
perbrmance of your funciions.

The lasks and tundions of lhe m€mbers o, the GFPS sha,ll form part ot your regula
key result arEas and work Sans ard shdl be given due cons&reratim dr.nirg
perbrmance e\Eluatioo.

This designatiofl shall be in addition to your regular duties and responsibilities and
shall not entail additional compensalion.

This order sftan take etrect immerliably and shall supersede all pNRl fuers
inconsistent herewith.

Ax"t Ph.D.
Director


