
Republic of the Philippines
Department of Science and Technology

O"D
CERTIECAII TC

PHILIPPINE NUCLEAR RESEARCH INSTITUTE
July 26,20?2

PNRI SPECIAL ORDER NO-
Series of 2022 -3.
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Subject : Reconstitution of the PNRI C;ender and Developrnent (GAD) Focal
Point S!6tem (GFPS)

ln the interest of service, the PNRI Gender and Development (GAD) Focal
Point System (GFPS) is reconstituted as follo^rs:

CARLOA. ARCILLA, Ph.D.
Director

GFPS Chairperson

VALLERIE ANN l. SAMSOi.I, Ph.D
Deputy Director

GFPS Co-Chairperson

EXECUTIVE COMMITTEE:

PRECIOSA CORAZON B. PABROA, Ph.D
Chief Science Research Specialist, NSD

LUCILLE V. ABAD, Ph.D.
Chief Science Researctr Specialist, ARD

ALAN M. BORRAS, M.Sc.
Chief Science Research Specialist, NRD
NRD

MARIA CELERINA M. RAMTRO
Chief Administrative Officer, FAD
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GAD FOCAL POINT SYSTEM

ANA ELENA L. CONJARES
Chief Science Research Specialist, TDD



GFPS TECHNICAL WORKING GROUP:

JOBELLE V. ABAYA
Planning Ofiicer lll
PS, OD

CELIA O. ASAAD
SupervisirE Scbnce Research Specialist
BMRS, ARD

TWG Members:

ROI|ELDA P, AZORES
Senior Science R*earch Specialist
LRES, NRD

JOAN L. TUGO
Inbrmalion Ofiicer lll
NIDS, TDD

MAYA, VITUG
Science Research Specialisl ll
RIAS, NRD

DERRICK PAUL A. ANSELMO, MD
Medical Officer lll
FAD

GERARDO JOSE M. ROBLES, DDM
Administrative Officer V
GSS, FAD

JERALDB. BONGALOS
Science Research Specialisl I

ARS, ARD

DANIEL L. DEL ROSARIO
Science Research Specialist I

NTC. TDD

CHRISTY MAE T. BETOS
Science Research Specialist I

RPSS, NSD

TWG Chairperson

TWG Co-chairperson

Focused on GAD Senior
Citizen's Projects

Focused on Gender
Projects

Focused on GAD Heatth
Projects

Focused on Youth Projecls

Secretariat



ln compliance with RA 9710, otheMise kno\rvn as the Magna Carta of Women (MCW
and PCW Memorandum Circular 2O11-O1, the PNRI GFpS shall perform the following
functions:

a. Lead in mainsbeaming gender perspective in agency/department policies,
plans, and programs;

b. Assist in the formulation of new GAD policies;

c. Lead in setting up appropriate systems and mechanisms to ensure the
generation, processing, review, and updating of sex-disaggregated data or
GAD database to serye as basis in performancrbased gender responsive
planning;

d. Coordinate efforts of different divisions, offices, units of agency and advo@te
for the integration of GAD perspectives in all their systems and processes;

e. Spearhead the preparation of the agency's GAD plan and Budget in response
to gender issues faced by its members, stakeholders, and employees and in
the context of their agency mandate, and consolidate the same follolving the
format and pro@dure prescribed by the pCW, DBM, and NEDA in the Joint
Circular 20124 . fhe GFPS shall likewise be responsible for submitting the
consolidated GAD Plans and Budgets of the agency and, as needed, in
responding to PCWs comments or requests for additional information;

f. Lead in monitoring the efiec{ive implementation of GAD.related policies and the
annual GAD Plans, Programs, and Budget;

g. Lead the preparation and @nsolidation of the annual agency GAD
Accomplishment Report and other GAD Reports that may be required under
the MCW,

h Strengthen the extemal link with other agencies or organizations working on
women's rights and gender and development to harmonize and synchronize
GAD efiorts at various levels of govemance;

Promote and actively pursue the participation of women and gender advocales,
other civil society groups and private organizations in the various stages of the
development planning cyde, giving special attention to the marginalized
sectors; and

Ensure that all personnel of he agency including finance officers (e.g.
accountant budget ofncers, and auditors) are capacitated on GAD. Aiong ihis
line, the GFPS will recommend and plan an appropriate capacity development
program on gender and development for its employees as part of and
implemented under its regular human resource development program.



Roles and Responsibilities:
a. The GFPS ChairpeBon and Co-Chairp€Fon or Head of Agency shall :

i. lssue policies or other directives that support GAD mainstreaming in the
policies, plans, programs, projects and activities, budget, systems and
procedures of the agency including the creation, strengthening,
modification or reconstitution of the GFPS; and

ii. Approve the GAD Plan, Program and Budget of the agency as duly
endorsed by the Executive Commitee, with the assistance of the
Technical Working Group, and ensure its implementation.

b. The Executive Commitbe shall:
i. Provide direction and give policy advice to the Agency Head to support

and strengthen the GFPS and agency's GAD mainstreaming acrivities;

ii. Direct the identification of GAD strategies, programs, activities ard
poects based on the results of the gender audit, gender analysis and
according to the identified priorities of the agency in response to the
gender issues faced by its clients and employees;

iii. Ensure the timely submission of the agency GAD Plan and Budget,
Accomplishment Report and other GAD-related reports to the PCW and
to DBM;

iv. Ensure the effective and efiicient implementation of the agency GAD
programs, activities and projects and the judicious utilization of the GAD
Budget;

v. Build and strengthen the partnership of the agency with PCW, GAD
experts, advocates, women's groups and other stakeholders in pursuit
of gender mainstreaming;

vi. Recommend approval of agency GAD Plans and Budgets and GAD ARs;
and

vii. Recommend awards or recognition to outstanding institutional GAD
programs, activities and projects and /or GAD FP members.

c. The Technical Worting Group (TWG) or SecEtariat shall:
i. Facilitate the implementation of the gender mainstreaming efforts of

the agency through the GAD planning and budgeting process;

t. Assist in the capacity development of and provide technical assistance
to the agency, and as needed, to oficers in the other offices or units.
ln this regard, the TWG shall work with the human resour@
development office on the development and implementation of an

ii. Formulate agency GAD Plans, Programs and Budget in response to
the gender gaps and issues faced by their clients and constituencies,
women and men employees, following the conduct of a gender audit
gender analysis, and/or review of sex disaggregated data;
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Coordinate with the various units of the agency including its regional
and attached agencies and ensure their meaningful participation in
GAD strategic and annual planning exercises. The TWG of the GFpS
of the central agency shall coordinate with the GFPS of its attached
agencies, bureaus and regional ofiices especially on the preparation,
consolidation and submission of GAD Plans and Budgets;

Lead the conduct of advocacy activities and the development of IEC
materials to ensure critical support of agency officials, staff and
relevant stakeholders to the activities of the GAD Focal point System
and GAD mainstreaming activities;

Monitor the implementation of GAD.related programs, activities and
proiects in their respective offices and suggest coneciive measures to
improve implementation of GAD PAPS and GFpS activities;

Prepare and consolidate agency GAD accomplishment reports; and

Provide regular updates and recommendations to the head of agency
or ExeCom on the aciivities of the GFPS and the progress of agency
GAD mainstreaming ac{ivities based on the feedback and reports of
the various units of the agency.

This designation shall be in addition to your regular duties and responsibilities and
shall not entail additional compensation.

This order shall take effect immediately and shall supersede all pNRl orders
inconsistent herewith.

VI
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You shall be guided by the PCW Memorandum Circular no. 201.1-01 in the
performance of your functions.

The tasks and functions of the members of the GFpS shall form part of your regular
key result areas and work plans and shall be given due consideration during
perform ance evaluailon.

o
lt

A. ARCILI}, Ph.D.
Direclor

appropriate capacity development program on gender equality and
women's empowerment for its employees, and as requested or
deemed necessary, for other ofiices under the Department or Agency,
as the case may be;
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PNRI SPECIAL ORDER NO.
Series ot 2022

L
TO All Concemsd

PilRt Gen(br.nd lrwdoprDnt (GAD) Foc.l Polnt Syttctn (GFPS)Subiecr

ln the interest of servico, you are hereby dasignated as momb€rs of the
PNRI Gander a,rd Develop.nent (GAD) Focel Point Syst6m (GFPS):

GAO FOCAL POINT SYSTEM

VALLERIE Af{N I. SAilISotI, Ph.D.
Oeputy Diredor

GFPS Co-Chairp€rson

EXECUflVE COMMITTEE:

AT{A ELEilA L CONJARES
Chief Science Research Specialist, TDD

PRECIOSA CORAZOTII B. PABROA, Ph.D,
Chief Science Researcfi Specialist, NSD

LUCILLEV. ABAO, Ph.D.
Chief Sciencs Research Specialist, ARD

ALAll tl. BORRAS, il.Sc.
Chief Scionce Researdr Spedalist NRO
NRD

MAMA CELERINA M. RAIf,IRO
Chie, Adm inislrative Officer. FAD

Add€8s: Commomyesr0r Avenue. Oifman. eLEzm Ctty
PO tux 213 UP QtlfEon City I PO 801932 U ita I pO 8ox13.t4 C6. rat, euezon City

rebprronr (632) 89296G10 to i9 | Fax (6e) 692G1e46



GFPS TECHNICAL WORKING GROTIP:

RAYTIOiIDJ, SUCGANG
Sup€n bing Sclmco Research SpacialBt
MTAS. NSD

JOBELLE V. ABAYA
PlannlrE Oficer lll
PS. OD

TUUG MEMbEE:

CEUAO.ASAAD
Sup€wEing Stbnce R6oarch Specialisl
BMRS, ARD

ROIiELDA P. AZORES
Senbr Scltnce R€search Specblist
LRES. NRD

JOAN L TUGO
lhformabn Oltlcer lll
NIDS. TDD

I{AY A. VITUG
sclrnce R€saarch specialtst ll
RIAS, NRD

DERRICK PAUL A ANSELXIO, I'.D.
Mdlceloltc€r lll
FAD

GERARDO JOSE I'. ROBLES' D.DM.
Adm inistratiire Oficor V
GSS. FAD

JERALDB. BONGALOS
scirnce Research specialist I

ARS. ARD

DANIEL L. DEL ROSARIO
Scionce R€search Specialisl I

NTC, TDO

CHRISTY TIAE T. BETOS
Science Research Specialist I

RPSS. NSD

TV\^S Chairperson

TMl3 Cechairperson

Focused on GAD Senior
Citizen's PRiects

Focused on Gender
Proleds

FocrE€d on GAD Health
Proiads

Focused on Youth Proiocts



ln oollu*imco with RA 9710, othorwiEo known a6 lhe Magna Carta of Woman (MCW)
and PCW Mernonandum Circulsr 201 1-Or, tho PNRI GFPS shall porbrm ths folliling
fundions:

a. L6ed in mainstrBaming gender perspeciirre in agcncy/departnent polides,
plans, and programs:

b. Assist in the formulation of new GAD policiesi

c. Lead h seting up appropriab sy3toms and meciranEms to ensure the
gonoration, procesing, revisw, srd updating of soxdisaggregstod data or
GAD detabase to s€ne as basis in perbmancsbased gpnd€r rBspoflsive
planning:

d. Coordinate efiorts of different divisions. ofncs, units of ag€ncy and advoc€te
for the integration of GAD perspecli\/os in all their syst€ms and pro@ss6s;

e. Spearhesd the preparation of tho ageoq/s GAD Plan and Budg6t in rBsponse
to gend€r issuos faced by its membors, stakeholders, and employees and in
the conterl of their agency mandate, and consolidate the same following ttE
format and procedure prescribed by the PCW DBM, and NEDA in ths Joint
Circular 2012-1. The GFPS shall lika^/ise be rssponsible for submitting the
consolideted GAD Plans and BudgeB of the agency and, as needed, in
respondirq to PCWs commenb or requests fur additional in ormetion;

f. Lead in monitoring the efiecltve implementation ot GA}felated golicies and tho
annual GAD Plans, Programs, and Budget;

g. Load the pr€peration and comdk dion of th€ annual agency @D
Accomplishment Report and o$er C'AD ReporE that may bo r€quirBd und€r
the MCW;

h. Strengthen the ext€mal link with other agencies or organizations vvorking on
women's rights and geflder and devslopment b harmonize and synchronize
GAD efiorts at various levsls of gorrsnan@;

Promoto and adi\rely gursue lh€ participaton ot women and gender advocates,
other civil society groJps and private orgEnizatiofls in the various $ages d th€
development plarning cyde, giving specbl attention to the marginalized
sedors: and

Ensure that all p€rsonnel of th6 agency induding finance ofiicers (e.9.
accountant bdget officers, and auditors) &e capacitatad on GAD. Along this
line, the GFPS will recommond and plan an appropfiate capacity dev€lopment
program on gender and dewlopment for its employees as part of and
implemented under its regular human resour@ development program.



Rof. .nd Retpoo3lbllltlr:
a. The GFPS Ghlrp.lton .nd Co-Ctrlrperron or H,..d of Agurcy shall :

i. lssue policios or o&er direclives flet srpport GAD mainstraaming in the
policies, plans, programs, projecfs and sdivities, budget, systoms and
procedurBs of the agoncy indtding the crBalion, strengthening,
modification or roconstitution of the GFPS: and

ii. Approve the GAD Plan, Program and Budget of tho aosncy as duly
sndorsed by the Exeorthe Commiuee, wih fle assistance of tho
Technical Wo.ldng Goup. and en$r€ ils implem€ntetion.

b. The Executlve Cormlttc shall:
i. Provi(b dir€dion and gi\6 policy advico to lhe Aoency Hosd to support

ard stsongilhon th€ GFPS and ag6nq/s GAD mainstrosming adivities:

ii. DirBd the idontification of GAD sfategios, prognems, adivitios end
projects basod on th6 rBults of the gend€r aJdit gBndor enalysas and
according to tha idontf€d prbritbs of the agency in rosponsa to the
gend€r issrros fac6d by its dients end employees;

iii. Ensure the tirnely submi&{on of the agency GAD plan and Budget,
Acoomplishment Report and other GAo-rBlated roports to lhe pCW and
to DBM:

iv. Ensure th6 €frgctivr and efnci€nt impl€mentalion of the a€€ncy CaAD
progran3, aciivities and pn{eds and the judidous utilization of the CiAD
Budget;

v. Build and sfrBngth€n th6 pafhership of tho agGncy with rcW GAD
€xp€rts, ad\roc8bs, wo(nen's gfoups and othor stakohol&rs in purgjit
of gendor mainstrer ing;

vi. Recommend epp'or,8l of agency GAD plans and Budgets and GAD ARs;
and

vii. Recommend ewards or reognilion to ouBtranding institlJtional GAO
progftms, adiviti$ and poircis end /or C,AD Fp members.

c. The Technlc.l Wortlng Grory Ofircl or Sccrdtrlrt *ratt:
i. Facilitate the implemontation of the g€nder main!fioaming €fforts of

th€ agpncy thrurgh the GAD planning and hrdg€ting prooass;

ia. Formulato agency GAD plen6, programs ar|d Budoot in rsspome to
th€ gend€r gap3 and Bqles facsd by their dients and constituenca€s,
womon and mon employ€a3, ,ollowing tho co.tdud d a gondor 8udit,
gonder analysis, and/or rEvieu of ssx disaggrBgEtod chta:

m Assist in the capacity de\reloprn€nt of ard provide t8chnical assistance
to the agency, and as n€oded, to offcers in the other officas or unrts.
ln this reoa.d, the TWG shall wor* with th€ human resource



d€ldoprnont orlfice on the dgvelopmont and impbmertation d an
appropriete c€padty dowlopmort prooram on gondor equlity and
womon's dnporvorment br itB employees, and 8r tBquosiod or
deemed ngcessery, br oth6r fficas und€r the Dspertment or Agoncy,
as the caEs may b€;

tv Coordinate with tho various units of the agency induding its rBgional
and attacfied agsnci$ and onsue their meaningrli, participation in

GAD strategic end anrual planning exercises. The TVIrG of tlo GFPS
ot the central agency shall coordinate with tho GFPS of its attacfied
agencies, bureaus and rBgional ofices esp€cielly on th€ prBp€ration,
consolidation and submi$ion of GAD Plans and Butlgets;

Laad tie conducl o( advocacy adiviti$ and the det/olopment of IEC
meteriels to ensurs ctilical support ot agency oficiial3, etstt end
relevant stakoholdoB b tho adiviti€s of the GAO Focal Point System
and GAD mainsfsaming aciivities;

Monitor the implementation of GAD{elated progrdns, activities and
projects in thoir respective ofices and suggesl oonedi\€ m€aslJrBs to
improve implomentation of GAD PAPs and GFPS activities;

via. Prepare and consolidate agency GAD accomplishment Ggorts; and

Provido rsgular updetes end r€@mmendatiofls to the head o, agoncy
or Execom on the adivltles of the GFPS and the progr$s ot ag€ncy
GAD maimfEaning adivities bared on the E€dbact( snd r€ports of
the various unitg crf the ag€ncy.

You shall be guiled by tho PCW M€morendum Circuhr no.201l{1 in tho
p€rrbrmance of your functions.

Th€ trasb and fundions d the mombers ot the GFPS shell form pa,t ot your rBgular
key rosult eroas and wort pl€ns artr shail b6 given due consi(bration &ring
porbrmance evaluation.

The undersigned shall serve as the GFPS Chairp€rson.

This deignation shall bo in addition to your regular duties and r€sponsibilitos and
shell not sniail additional componsation.

ThB Order shall take ofhd immedhbly arx, shall supersod€ all pNRl Orders
incomis{ent horBuith.

vIr

(rL
CARLO A. ARCILI.A, Ph.O.

DirEdor


